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Request for Publication of Vacant Positions
To: CIVIL SERVICE COMMISSION (CSC) M'Ay 1" E"ZW

We heraby reguest the publication in the CSC Job Portal of the following vacant positions, which are authorized to de flled at the PROFESSIONAL REGULATION COMNSS

-0 Office Qfﬂ)e F‘resh‘
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Ne WA : Plantlla flem No. Job/ Pa nializati Place of Assignmen
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Requirement
| {if epplicable)
Care Bevice Cordiliera Administrative
Administrative Officer V PRC-DOLEB-ADOF5- - i ) Eight (8) hours ¢f Two (2) years of (Professional) : y e :
g (Supply Officer 1il) §6-2017 L BARLAS: | PachelackDegres relevant training ralevant experienca Second Level NiA Reg,_:x? (Ginasice a“?’
Eligibility Administrative Division)

interastec anc qualified applicaris should signify their interest in writing through an application letter add-essed o the head of ofhce. Applicants musl attach the
follewing documents to the appication leller and send these Lo the address below not later than June 2, 2026

1. Fully accomplished Personal Dala Sheel (PDS) vath Work Experience Sheel and recent passportl-sized or unfiltered cigital picture {CS Form No. 212, Revised 2028); digitally signed or electroniczlly signad;
Hard copy or slecirenic copy of Performance rating in the 1ast rating perios (if applicable),

Hard cogy or electronic copy af praof of eligibility/ratingflicense; and

Hard copy or electronic copy of Transcript of Records.

ta

B

This Office Righly encouraaes all inferested and aualfied apobcants to apoly, which include persans m’b disability (FAD) and mambars of the indioencus
commumbics. imescechive of sexual anentation and sender idantities ana/cr exprassion. clvil status. relicion. and poiitical sffiliation
This Office daes nof discominale i the selecton of emolovess based on the aforemenlioned pursuant 1o Eoual Cooortunities for Emslovment Princiole (EQF).
QUALIFIED APPLICANTS zre adwised 1o hand in ¢r send threugh courieriemalt their application Lo the head of office’ human resource management officelrecerds
office, as the case may be:

MS. JUANITA L. DOMOGEN

Director Ill, PRC Cordillera Administratve Ragicn Office

Finz Laka Viaw Building, No. 09 Olek Street, cormner Benjamin
R. Salvesa Drive, Bray Rizal Monument, Bagmo City, 2500

(074) 661- 91.05
car hrd@prc.gov.ph
{Aclive Telephone/Mabile Number and Email Address) . = -

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED,




